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Abstract
The exercise of occupational health nursing based on the 
acquisition of competencies allows them to fully carry out 
their tasks, acquire levels of autonomous decision, make 
their role visible as a collective and record their contribution 
in this very specific work scenario. Considering the active 
role it plays in the context of organizations, its contribution 
allows guaranteeing the well-being of the people who are 
the object of its care, the working population.
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role visible as a collective and record their contribution 
in this very specific work scenario. Therefore, the devel-
opment that this discipline carries out of its attributions 
contributes to the construction of a collective identity, 
to a search for excellence in professional practice [6,7].

For some time now, the specialty is immersed in a 
complex, diverse and variable work environment. In this 
scenario, significant changes are taking place, which are 
creating new challenges for the health and safety of 
workers [8,9]. This context poses to occupational health 
nursing not only practical and technical issues but also 
ethical aspects, relationships with the organization and 
also interpersonal ones, seeking professional develop-
ment and trying to offer a nursing product that aspires 
to excellence. Thus, the professional possibilities have 
undergone a progressive evolution in a short period of 
time, therefore we must consider not only the respons-
es to the substantial modifications in the demand for 
care based on the acquisition of professional skills, but 
also be able to agree on which is the professional offer 
to be developed [10].

In this way, the presence of this specialty in the work-
place means an improvement in the assistance provid-
ed to workers, it favors the protection of the health of 
the population that is the object of our care, promotes 
the establishment of healthy habits in the workplace 
and prevents health problems related or aggravated by 
working conditions or professional activity. For this, not 
only the individual circumstances of each worker will be 
considered, but also the specific characteristics of the 
job or the tasks they perform and their possible health 
problems not strictly related to it [11,12].

Different authors reflect on the development of the 
professional attributions of our discipline and agree 
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The occupational health nursing specialty has a long 
history in the field of specialized care due to its specific 
training and presence in the workplace [1]. Their profes-
sional training to develop their skills is endorsed by ex-
tensive regulatory support, occupying a necessary space 
in the process of improving not only working conditions 
but also in increasing the quality of life at work [2].

In the history of this specialty, her professional de-
velopment has run parallel to the evolution of the nurs-
ing profession itself. In this way, with the publication in 
Spain which approves and publishes the first training 
program in the specialty of occupational health nursing, 
a new framework of action based on the development 
and application of the approved competencies in the 
following areas: prevention, clinical care services, legal 
expertise, management, teaching and research, carry-
ing out the acquisition process in the multidisciplinary 
teaching units through the residence system [3].

This exercise of the profession based on the approved 
competences allows them to carry out their duties fully, 
acquire levels of autonomous decision [4,5], make their 
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that specialists consider all aspects related to compe-
tences in the field of prevention to be more relevant. 
On the other hand, the highest degree of development 
is reached in the healthcare area [13,14]. The Federa-
tion of Occupational Health Nurses within the European 
Union describes the competences of the specialty in dif-
ferent countries (Table 1). Although the structure of the 
program differs depending on the country, the contents 
related to public and community and public health have 
a great weight in all cases. However, the professional 
federation itself points out two considerations: In six 
countries they have specific contents during the under-
graduate period, and in twelve they have established 
specific specialization programs [15-17].

The demands of organizations and professional soci-
eties advocate the incorporation of indicators based on 
sensitive results, both in nursing practice and in clinical 
decision-making, highlighting the use of a specific nurs-
ing model focused on quantifying the contribution of 
managed care according to the previously defined ob-
jectives [18]. Without losing a more global perspective, 
there is a tendency to evaluate the nursing contribution 
in the comprehensive care process and not in isolation 
[19]. Therefore, delving into the definition of criteria 
that evaluate their profitability constitutes a priority cri-
terion for analysis and research [20].

The universalization of worker protection against 
risks has allowed not only to take into account work-
place accidents and occupational diseases, but also any 
damage to the health of the working population [21]. 
Hence, the Prevention Services Regulation [22] intro-
duces the concept of work-related diseases, an aspect 
that opens up a broader line of research and analysis. 
Research proposals with a nursing perspective that al-
low us to delve into the influence of working conditions 
on the health status of the working population, con-
tribute to increasing the heritage of the profession and 
increasing the quality of working life. Therefore, the re-
sponsibility and functions of this specialty should not be 
limited to health surveillance and provide emergency 
health care in the workplace, but should also extend its 
activity to circumstances that affect the health of work-
ers [23-25] consistent with the definition of occupation-
al health [26].

We must not overlook the fact that the occupation-
al health nursing specialty is in a privileged position to 
identify the needs of organizations in the field of its 
competences. Considering the active role it plays in the 
work context, its contribution is evident to guarantee 
the well-being of the people who are the object of its 
care, the working population. And its future comes hand 
in hand with providing cost-efficient quality care [27].

Table 1: Competencies of occupational health nursing.

Country

G
er

m
an

y

B
el

gi
um

C
ro

at
ia

C
yp

ru
s

D
en

m
ar

k

Sl
ov

en
ia

Sp
ai

n

Fi
nl

an
d

Fr
an

ce

U
.K

.

G
re

ec
e

N
et

he
rla

nd
s

H
un

ga
ry

Ire
la

nd

M
al

ta

Po
rt

ug
al

R
om

an
ia

Sw
ed

en

Sw
itz

er
la

nd

Tu
rk

ey

Health education/promotion                   

Disease/injury prevention                   

Health assistance/
surveillance

                 

First aid services                

Administration of 
occupational health service

                

Sickness absence 
management

                

Rehabilitation/resettlement               

Environmental surveys/
controls

            

Workplace risk assessment           

Epidemiological surveys           

Occupational health 
services management/
policy development

  

Employee occupational 
health training

 

Case management 

Psychosocial work 
environment

 

Fuente: Staun J [17].
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